REFORMING MEDICAL CAREER IN SUDAN

Background:
The Problem: the trainee, the trainer or the system?

Postgraduate medical education authority:
Independent authority 
 Representative of various authorities  
The Medical Career Pathway

Objectives: Examples?
The framework:
a. pre-registration period of 1 – 2 years

b. generic training period of 1 – 2 years

c. specialty training (including general practice)
i. general professional training 2 –3 years (core training) 

ii. higher specialist training 3 – 5 years

Exams:
1. specialty entry exam (part 1): must be completed during general professional period

2. exit exam (part 2): must be completed towards the end of higher specialty period

Outcomes: Examples?
Skills and competences:
Generic and specialty-specific competences must be acquired at each level of training. 
Generic competences: 
 Specialty-related competences:  Examples?
To ensure trainees’ competency: How to monitor?
The learning environment: How can we promote clinical excellence? 
The curriculum: Detailed and practical?
Appraisal and Assessment: a robust system?
Admission to the training grade: Transparency, equal opportunity?
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